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	Information Sheet



The British Council is a world leader in cultural relations, building long-term relationships and trust between people in the UK and other countries, for mutual benefit. The programmes we use to do this are wide-ranging and cover the arts, education, English, science and society. We strive to be continuously innovative to ensure that we represent the best of the UK and are relevant to the needs of the thousands of people we work with around the world. We operate in 238 cities in 110 countries and territories, including five cities around the UK.
Qatar:


Academic Language Support Programme for




Mathematics and Science Teachers

Job Titles:

Teachers (2-5)



Trainers (2+)
Subject Specialists (3) – 1 Primary, 1 Secondary Maths, 1 Secondary Science

Recruitment for all positions is subject to signature of contract with the client
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BACKGROUND

The Location:

Qatar currently enjoys considerable wealth from Oil, and Natural Gas. This is expected to continue for many years to come, but the country is investing its money wisely to build a more broadly based sustainable long-term future, based on a knowledge economy. Qatar is a proudly Islamic country; many new developments build on its traditional culture, such as the Islamic museum, which will open soon and the redevelopment of the traditional Souks. At the same time it is a modern state, currently undertaking a major reform programme across many social spheres and Education is playing a major role in that process.

The educational reform programme has seen the establishment of the Supreme Education Council which administers state-supported Independent Schools. These Independent Schools have a large degree of autonomy, for example in managing budgets, recruiting and training teachers and in choosing materials, but they are required to meet standards set by the Education Institute. These standards stipulate that Maths and Science should be taught through the medium of English in Primary (Years 1 to 6), Preparatory (Years 7 to 9) and Secondary (Years 10 – 12) school. There are currently 100 Independent schools, which have been running for 1-5 years. By 2010, all schools in Qatar will follow this system of education.

This project was designed to support Maths and Science teachers to deliver their subject content through English.

The Project:  Academic Language Support Programme

The project started in October 2008 and is reaching the end of its initial cycle with nearly 150 teachers having completed a programme of English Language, specialist workshops and in-school support over the academic year 2008/09. The process of agreeing a project extension (initially for two years) is currently underway. 

From late autumn 2009 there will be a new intake of up to 200 maths and science teachers who will follow a programme pathway based on their language level, but which will include language development and workshops helping them develop their skills in supporting their own and their students’ academic language development. 
The People Involved:

Teachers and Trainers

There will be two teachers and a Senior Teacher working on the General English component and two teams of trainers on the language and methodology workshops with in-school support. Each team (Primary and Preparatory/Secondary) will be led by a Senior Trainer and include EFL trainers and subject specialists. A further Senior Trainer will coordinate ongoing support for current project participants. 

Management/Administration

There will be a full-time project manager (under recruitment) and there is a project coordinator, Rita Mattar. The British Council Director, Simon Winetroube, is the Project Director and the British Council office will provide further administrative back up.

Consultants

The lead consultant will lead on the revision and development of workshop materials and visit the programme to provide support and strategic advice. 

Background on Content and Language Integrated Learning (CLIL)
In several parts of the world, English is changing from being a subject in the curriculum to being a basic skill, like L1 literacy, numeracy, or ICT.  Employers are beginning to expect a high degree of English fluency as an essential, rather than a desirable requirement of job seekers. In school, English is becoming a service skill, a medium for the learning of other subjects. The medium of school instruction (MoI) is changing. 

CLIL programmes require changes in pedagogy. To teach in L2 is likely to make teaching more difficult. To learn in L2 usually makes learning more difficult. This is not the case when the L2 ability of teachers and learners is above a certain level, but it is certainly the case that across Europe – and indeed across the world – learners are learning subjects in L2 with low-ish levels of L2 ability. That is, they are learning subject knowledge at the same time as they are acquiring ability in the language which is the vehicle for that subject learning – what David Graddol has called ‘just in time’ learning. Indeed many would say that that is the point: CLIL is good for language development. 

The key features of CLIL pedagogy are the twin concepts of language demands and language support. Subject teachers have to analyse the language demands of their lessons: they have to ask: “where in this lesson are my learners going to have language problems which may prevent them from understanding the subject concepts effectively?” and they have to provide language support to help learners deal with those concepts in their developing L2. If they don’t do this, the learners’ language difficulties will prevent them from grasping subject concepts efficiently enough and they will risk achieving lower levels of subject knowledge in the L2 than they would in the L1. 

The main features of CLIL pedagogy are:

· the use of a range of very specific language-supportive task types to help learners when they listen to teachers talking about subjects, read subject textbooks, talk about subjects in groups and write about subjects

· the use of a specific range of visuals (graphs, charts, diagrams) to support the understanding of subject concepts

· variation in forms of interaction: plenary, groups, individual work

· the use of a style of teacher talk which is both extra comprehensible in the L2 (through the use of signals of organisation, summary, redundancy etc) and which also shapes the L2 talk of students (by varied question types, prompts, modelling and feedback)

· the judicious use of the L1 in the L2-medium lesson

· the teaching of learning strategies for learning subjects in L2

· techniques for assessing subject knowledge which has been acquired through L2.

PERSON SPECIFICATION AND DUTIES OF THE POST
Please see the Job Description for the job aim, the necessary competencies and the duties of the post.

CONTRACT

Recruitment is subject to the signature of contract extension for the ALS programme.
Local contract with the British Council, Qatar – this will be for an initial 2-year period and renewable by mutual consent subject to project continuation. There will be 35 days of holiday, plus public holidays, at times determined by the client.
Important Notes:

· Appointments will be subject to a candidate’s ability to obtain a visa (which includes a health check and compulsory HIV test) and to approval of their CV by the Supreme Education Council. A CRB (Criminal Records Bureau) check will also be made. 
· Successful candidates may only be accompanied to Qatar by partners to whom they are married.

FINANCIAL PACKAGE

Salaries will be based on a salary scale with incremental points given for relevant Masters’ degree and prior experience of the project. 

Teachers:



QR 11,750-12,500 per month 
Trainers and Subject Specialists:
QR 13,500-14,500 per month
Salaries will be paid in Qatar Riyals (Current Exchange Rate £1 = 5.89).

Terminal gratuity will be paid – one month’s salary for every full year completed, according to local labour law
BENEFITS
· Private Medical Insurance:

Private medical insurance will be provided by the British Council’s healthcare provider - BUPA
· Airfares:

Economy class airfares at the start and end of appointment (two year contract). Qatar labour law also stimulates one additional holiday flight to be provided mid-contract. 
· Baggage Allowance:
£1200 for unaccompanied employees and £2000 for accompanied employees at beginning and end of contract period.

· Education Allowance:

In exceptional circumstances the British Council may be able to contribute towards school fees, however, schooling in Qatar is heavily oversubscribed and there are long waiting lists for school places.

· Accommodation:
Furnished accommodation will be provided in apartments. Utilities, Internet and telephone bills are at the employees own expense.
UK TAX AND NATIONAL INSURANCE
· It is your responsibility to sort out your own tax affairs and decisions on liability are made solely by the Inland Revenue, based on individual personal circumstances.

· Depending on personal circumstances, the post holder may have a UK National Insurance Class 1 liability.  Should this be the case, the British Council will be obliged to deduct Class 1 contributions (approximately 10% of the monthly salary) direct from salary payments for the first 52 weeks of appointment.

· Decisions on liability are taken by the Department for Work and Pensions (DWP), and in the absence of a non-liability ruling the British Council will make NI deductions.

BRIEFING AND INDUCTION

Successful candidates will be given an induction programme which will include an introduction to the Qatar education system and an introduction to the project and its aims and familiarisation with the context from a cross cultural and pedagogical perspective.
INTERVIEWS

Mid-July 2009 – dates TBC
USEFUL WEBSITES

www.fco.gov.uk
www.lonelyplanet.com
http://www.qatarliving.com/
http://www.english.education.gov.qa/
Note: Although every care has been taken to ensure that the information is accurate, the British Council accepts no responsibility for the statements made in this document; the information is provided for guidance only and is not intended to form part of any agreement.
The United Kingdom’s international organisation for educational opportunities and cultural relations. We are registered in England as a charity.
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